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The Bank formulates and adjusts its remuneration policy with the aim of fulfilling its responsibilities as a policy bank and
maintaining sound and sustainable development of itself. It strictly conforms to relevant laws and regulations, regulatory
requirements of supervisory authorities and the Articles of Association of the Export-Import Bank of China.

Total annual remuneration

In line with corporate governance procedures, the total annual remuneration for 2025 was determined by the competent
authorities based on the Bank’s performance in implementing macro policies, serving the micro economy and the real economy,
and fulfilling its tasks as a policy bank, as well as factors including economic returns and risk control. Conforming to relevant
laws and regulations, the internal remuneration allocation was determined by the Bank based on the results of performance
appraisal and labor productivity, with a tilt toward working level of business departments.

Remuneration of top executives

Following the guiding principles of remuneration management for persons-in-charge at state-owned financial enterprises, the
remuneration distributed to the persons-in-charge at the Bank consists of three parts, namely basic salary, merit pay and
incentives pay. It is calculated based on the basic annual salary base for persons-in-charge at SOEs released by relevant
authorities and the result of the Bank’s performance evaluation, and determined in line with corporate governance procedures.
The rate of remuneration for persons-in-charge at the Bank for FY2025 has not yet been determined, and their remuneration
was provisionally prepaid based on the most recent annual basic salary base as required. It will be liquidated and disclosed
when the rate of remuneration for FY2025 is determined.
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Remuneration of employees

The Bank continued to build up regulations on remuneration management and optimize remuneration allocation mechanism
with improved effectiveness. Remuneration of employees consists of three parts, namely fixed salary, merit pay and incomes
generated by welfare benefits. In 2025, the Bank continued to follow the principle of performance — and contribution-based
distribution with staff remuneration linking with individual performance appraisal, so that the role of remuneration serving as both
incentives and restraints was well leveraged. The mechanism of remuneration deferral and clawback was strictly implemented.
Management of payments was further standardized to better balance current and long-term payments as well as returns and
risks. The Bank continued to improve the system for incomes generated by welfare benefits and step up social security reform.
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Remuneration of top executives of China Eximbank in 2025
(1 : H)

(In 10 thousands of Renminbi)
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Gross pay in 2025

B B2 I HE
Months of payroll Remuneration paid
PR EEK. HTES » 61 6517
Chen Huaiyu Chairman and Executive Director '
FHEE BIEEK. HITES. 7K 12 67 2564
Wang Chunying  Vice Chairman, Executive Director, President '
IKBNIE WITES
Zhang Shaohui  Executive Director 12 60.5304
TR RAEAK
@EE T Chief Inspector of the Discipline and Supervision Office
ZenE Minazi of the CPC Central Commission for Discipline Inspection 12 60.5304
9 g and the National Commission of Supervision of the PRC at
CEXIM
W3 BlIfTK
Chen Bin Vice President 12 60.5304
e BT
Wang Kang Vice President 12 60.5304
MERT BIfTK
Yang Dongning  Vice President 12 60.5304
Fix BIfTK
Wang Xiao Vice President 2 10.0884
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Note: The table above represents all pre-tax remuneration prepaid by the Bank to top executives for the year 2025. Retroactive
compensation for prior years liquidated in 2025 was not included..



