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Remuneration

The Bank’s remuneration of employees are reviewed
and approved by competent authorities, based on its
performance in terms of implementing national policies,
serving the real economy and generating operating
profits. In accordance with the Chinese government’s
guidance on the reform of wage distribution system
in state-owned enterprises, the Bank will continue to
improve its remuneration allocation structure in an effort
to build up a sustainable remuneration system.

Remuneration of the Board of Directors and top
executives. Following the guiding principles of
strengthening remuneration management for persons-
in-charge at state-owned enterprises, the amount of
remuneration distributed to the Chairman, President and
other top executives of the Bank is in strict accordance
with relevant regulations. Their remuneration consists
of three parts: basic salary, merit pay and incentives
pay. They are calculated based on the benchmark
released by relevant authorities and the result of the
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Bank’s performance evaluation, and distributed after
fulfilling required corporate governance procedures
and filing with competent authorities. Their remuneration
information is disclosed to the public on the Bank’s
official website.

Remuneration of employees. The amount of remuneration
distributed to different units is based on their respective
performance evaluation results. Individual employee’s
remuneration is decided by the performance of both the
unit he/she works for and his/her own.

The Bank continued to deepen the reform of the
remuneration allocation mechanism and improve
remuneration management. Remuneration deferral and
clawback was implemented to link employees’ current
and long-term responsibility and contribution with the
Bank’s development and its risk exposure duration. With
improved incentives and constraints, the Bank expected
to cultivate a pool of talents and fully tap their potential.
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